
Cornwall… 

the poor relation! 

About 130 employees at Falmouth University are set to be transferred to a company jointly owned by 
Falmouth and the University of Exeter known as Falmouth Exeter Plus (FX Plus). They include staff who 
work alongside, and in support of, the academic staff and will include library and IT services staff, 
academic skills assistants and disability support teams. It is believed to be the first time a UK university 
has moved its entire academic support service to a separate company. 

Why does this matter to us, to you, to Cornwall? 

The pay, terms and conditions of FX Plus are inferior to those offered by Falmouth University and the 
University of Exeter and reflect a 'Cornish regional wage'. 

Falmouth University staff have reported fears of jobs being recruited to FX Plus which are significantly 
lower in terms of pay than for the same job with Falmouth University let alone University of Exeter.  

Lower wages in Cornwall mean less spent locally which impacts on the local community 

Unions have met with Management and asked again for the implementation of the National Framework 
Agreement and national pay bargaining for FX Plus. In that meeting management stated that union 
campaigning “should manage the expectations of staff”. 

 
What we say: 
The facilities used by FX Plus exist as a result of gaining European Commission funding aimed at 
improving economic performance in one of the poorest regions in the UK. We fear this move introduces 
local pay bargaining “by the back door” and is in direct contradiction to the spirit of the EC funding. 
Existing plans will instigate a two-tier system with a race to the bottom which can only further harm our 
economy.  

 
How can it be justifiable for University of Exeter in Devon to offer significantly lower 
wages for staff based in Cornwall employed by FXPlus - the ‘poor relation’.   

600 plus students from both Universities, staff, colleagues in HE and members of the local community 
have signed a petition opposing the transfer of Academic & Student Services to FX Plus 
(http://www.change.org and search under FXPLUS) who all have concerns about a reduction in quality 
with this move.  

There are simple answers to allay student and staff fears; either stop the transfer or 

 Implement National Framework Agreements for all staff 

 Retain National Pay Bargaining arrangements 

 Plan to bring all staff into this agreement over time 

 Equal terms and conditions for FX Plus staff (along with Falmouth University) 

 Recognition of UCU by FX Plus 

 

You can read the background story and sign the petition at 
http://falmouthexeterprotest.wordpress.com 

Thank you for your support. 

http://www.gmb.org.uk/default.aspx

